Chapter N
Disadvantaged Business Enterprise

1
List the consultant contracts used by the MPO, annotated to reflect type of work and amount of contracts awarded to minority and women owned businesses or organization (ie, MIHEs/HBCUs).


CRTPA Response:


Kimley-Horn & Associates – Capital City to the Sea Trails Phase I (Master Plan)

Kimley Horn & Associates - Capital City to the Sea Trails Phase II (PD&E)

Kimley-Horn & Associates – Connections 2040 regional Mobility Plan (LRTP)


Kimley-Horn & Associates – Sopchoppy Trail Extension


Sprinkle Engineering – Sustainability Calculator


URS – 6th Avenue Pedestrian Improvements (Tallahassee)


Reynolds, Smith and Hills - Monroe Street Median Feasibility Study

2
Does the MPO track DBE participation through the use of the Bid Opportunity List and DBE Participation Statement?

CRTPA Response:  The CRTPA tracks DBE participation through the City of Tallahassee Procurement Office. The CRTPA also completes the Uniform Semi-Annual Report of DBE Awards and Commitments and Achievements. It is submitted to FDOT District 3 in April and November of each year.  Lastly, the vast majority of our contracts can’t require DBE’s or MBE’s due to the use of Federal funds.
3
Does the MPO report actual payments to DBEs through BizWeb?  If not, how does the MPO ensure that DBE utilization is reported to Florida Department of Transportation (FDOT)?

CRTPA Response:  The mandatory MBE contract language is used in all consultant contracts executed by CRTPA, as required when using specific types of funds for the contracts.  
4
Does the MPO have DBE Assurance language in all of its contracts?   “The contractor or subcontractor shall not discriminate on the basis of race, color, national origin, or sex in the performance of this contract. The contractor shall carry out applicable requirements of 49 CFR part 26 in the award and administration of United States Department of Transportation (USDOT) assisted contracts. Failure by the contractor to carry out these requirements is a material breach of this contract, which may result in the termination of this contract or such other remedy as the recipient deems appropriate.”

CRTPA Response:  Yes.  For example, the latest Request for Qualifications (RFQ), December 2016, included the following language:

Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 stat. 252), (prohibits discrimination on the basis of race, color, national origin); and 49 CFR Part 21; The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, (42 U.S.C. § 4601), (prohibits unfair treatment of persons displaced or whose property has been acquired because of Federal or Federal-aid programs and projects); Federal-Aid Highway Act of 1973, (23 U.S.C. § 324 et seq.), (prohibits discrimination on the basis of sex); Section 504 of the Rehabilitation Act of 1973, (29 U.S.C. § 794 et seq.), as amended, (prohibits discrimination on the basis of disability); and 49 CFR Part 27; The Age Discrimination Act of 1975, as amended, (42 U.S.C. § 6101 et seq.), (prohibits discrimination on the basis of age); Airport and Airway Improvement Act of 1982, (49 USC § 471, Section 47123), as amended, (prohibits discrimination based on race, creed, color, national origin, or sex); The Civil Rights Restoration Act of 1987, (PL 100-209), (Broadened the scope, coverage and applicability of Title VI of the Civil Rights Act of 1964, The Age Discrimination Act of 1975 and Section 504 of the Rehabilitation Act of 1973, by expanding the definition of the terms “programs or activities” to include all of the programs or activities of the Federal-aid recipients, sub-recipients and contractors, whether such programs or activities are Federally funded or not); Titles II and III of the Americans with Disabilities Act, which prohibit discrimination on the basis of disability in the operation of public entities, public and private transportation systems, places of public accommodation, and certain testing entities (42 U.S.C. §§ 12131 -- 12189) as implemented by Department of Transportation regulations at 49 C.F.R. parts 37 and 38; The Federal Aviation Administration's Non-discrimination statute (49 U.S.C. § 47123) (prohibits discrimination on the basis of race, color, national origin, and sex); Executive Order 12898, Federal Actions to Address Environmental Justice in Minority Populations and Low-Income Populations, which ensures non-discrimination against minority populations by discouraging programs, policies, and activities with disproportionately high and adverse human health or environmental effects on minority and low-income populations; Executive Order 13166, Improving Access to Services for Persons with Limited English Proficiency, and resulting agency guidance, national origin discrimination includes discrimination because of limited English proficiency (LEP). To ensure compliance with Title VI, you must take reasonable steps to ensure that LEP persons have meaningful access to your programs (70 Fed. Reg. at 74087 to 74100); Title IX of the Education Amendments of 1972, as amended, which prohibits you from discriminating because of sex in education programs or activities (20 U.S.C. 1681 et seq).

5
Does the MPO use FDOT’s DBE program for FHWA funds in lieu of an independent or internal DBE program or goal?

CRTPA Response:  Yes.  Additionally, the CRTPA uses information provided by the City of Tallahassee Procurement Office.
6
Does the MPO contact FDOT’s DBE Supportive Services provider or Equal Opportunity Office to ensure it has the most up-to-date information on available DBEs?


The CRTPA periodically reviews the information provided on the FDOT Equal Opportunity Office website for updates to Title VI and DBE programs.

http://www.fdot.gov/equalopportunity/divisions.shtm
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